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Report on racial equity,
environmental impact,
& social change

COMMITMENT EDUCATION EMPLOYMENT FINANCE

• Published Leyline’s
Statement on Equity

• Formed the Leyline
Addressing Racism 
working group

• Created shared media and 
internal discussion 
channels on anti-racism 
issues

• Established an anti-
racism check-in for each 
weekly meeting

• Created a web page for 
Leyline anti-racism 
information and reporting

• Identified the key strategy 
of skill sharing at touch 
points along the 
education path

• Developed the 
“Renewable Energy 101” 
presentation 

• Presented at N.C. A&T 
Career Fair, Meredith 
College Career Fair, N.C. 
Central Law School 
(Renewable Energy 101 
and Panel of four diverse 
attorneys)

• Created the Renewable 
Energy Externship at 
Leyline (REEAL) and 
promoted it at HBCUs 

• Created an ESG internship 
and posted it at HBCUs 

• Created and implemented 
a more inclusive job 
description template 

• Researched equitable 
hiring best practices 

• Established key contacts 
at HBCU career offices for 
current and future 
openings

• Defined Leyline’s role as 
providing both 
development support and 
financing for projects in 
low-income communities 

• Identified solar equipment 
available for a project 
pilot

• Reached out to learn from 
others active on the issue 
of equitable access to 
solar

• Brainstormed ways to 
simplify development and 
financing of low-income 
community solar

Our work in the past quarter included:

We created the LEYLINE ADDRESSING RACISM working group in 
the transformative summer of 2020 with a commitment to 
expand diversity and address inequity in the renewable energy 
industry and our broader society. We identified three focus  
areas – education, employment, and finance – where we feel 
most able to make meaningful contributions.
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ENVIRONMENT-SOCIAL-GOVERNANCE
With a portfolio of renewable energy 
investments, we obviously factor 
environmental goals into every project we 
take on. But we strive to go beyond that 
and find ways to perform well on a range 
of impact metrics. To that end, we 
adopted the broadly accepted “ESG” 
criteria, which serve as markers for 
tracking how well an organization meets 
and makes progress across a number of 
environmental, social, and governance 
categories. The following outlines our 
performance against these standards as 
of the end of the past quarter:

total electricity generation
capacity of Leyline-financed

projects

GW
4.1

lifetime renewable energy
output of projects Leyline

helped make possible

MWh
298.5MM

carbon dioxide emissions
avoided because of

Leyline projects

Metric tons
178.7

capital invested
in carbon-reducing

projects

dollars
$48MM

self-designated as part of a
historically underrepresented

racial or ethnic group

Leyline employees
6.25%

self-identified as having a
historically underrepresented

gender identity

Leyline employees
50%

employee
profit sharing plan

implemented

LEYLINE RENEWABLE CAPITAL, LLC exists to make a difference in the world –

both through the projects we invest in and the way that we operate. Because

actions speak louder than words, we adopted goals and established processes
to effect real change. We also committed ourselves to regular and transparent

reporting on our progress and on what we still have in front of us to accomplish.
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